NIDA Scientific Director’s Fellowship for Diversity in Research
MENTOR APPLICATION 

	MENTOR INFORMATION
	

	Name (first, middle, last)
	

	Lab Branch and Section
	

	CO-MENTOR INFORMATION*
	

	Name (first, middle, last)
	

	Lab Branch and Section
	

	SDFDR FELLOW REQUESTED

	|_| Postbac IRTA 

	Applicant name:    

	|_| Postdoc IRTA
	Applicant name:

	MENTORSHIP EXPERIENCE

	Have you completed NIH OITE’s Mentoring Course?   |_| YES  |_| NO     

	Provide history of mentorship of mentor and co-mentor. Include names of current and former fellows, information regarding where trainees have gone after leaving your lab, and any other information you would like to highlight. See continuation sheet for more lines. Indicate trainees from underrepresented backgrounds (as defined by the Notice of NIH’s Interest in Diversity) with an * when known. Indicate SDFDR alumni with an &.

	Name
	PB/PD
	Year(s)
	Current Position

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	REQUIRED APPLICATION SUPPLEMENTS (check off as attached)

	Mentor(s)
	[bookmark: Check15]|_| Curriculum vitae (C.V.)

	Co-Mentor
	|_| Curriculum vitae (C.V.)






	EVIDENCE OF COMMITMENT TO DIVERSITY & INCLUSION
· Provide a statement regarding your commitment to diversity and inclusion in your lab. 
You should indicate how you foster and promote a culture of belonging and inclusion within your lab and the NIDA IRP community. “Belonging and inclusion” here refers to the IRP’s commitment to welcome, retain, and foster success in trainees and staff from a broad array of backgrounds, cultures, experiences, and perspectives. 
· Also, describe how you foster professional/career development and the well-being of trainees and staff while considering their own cultures and experiences. 
Examples may include your mentoring of trainees from diverse backgrounds (as defined by the Notice of NIH’s Interest in Diversity), your service on a diversity and inclusion committee at NIH or elsewhere (e.g., scientific societies, community organizations, etc.), and your participation, promotion, and engagement in trainings related to inclusion, equity, and justice (e.g. implicit bias, best practices for hiring, culturally-aware mentorship, etc.). Finally, include information on why you are seeking to participate as a mentor in the SDFDR program.

	


	EVIDENCE OF COMMITMENT TO THE TRAINEE
Provide information about your interactions with the trainee applicant. It is very important to note that if the SDFDR fellowship is awarded to you, funding is provided by the OSD to cover 50% of the fellow’s salary and benefits each year they are at the NIDA IRP. You are responsible for the other 50% of this cost. Provide confirmation of your understanding of the funding plan and commitment to budgeting accordingly for this fellow each year.

	


PROJECT DESCRIPTION
	Provide a brief summary of each project in your lab that the potential trainee will have a role. This summary should be in plain language and be specific to the trainee’s planned role. Provide information regarding technical skills the trainee needs to be successful in your lab. Describe specific skills the trainee will develop or need as part of this research plan.

	


CAREER DEVELOPMENT
	Describe the learning opportunities you can offer the trainee. Describe how you will support their achievement of career and other future goals.

	

	
	
	
	
	
	
	

	Do you support SDFDR Fellow participation in diversity-related events and workshops?
	YES
|_|
	NO
|_|
	
	Would you be willing to participate in diversity-related events or workshops?
	YES
|_|
	NO
|_|



* Of note, a secondary mentor is highly encouraged but not required. Often, postdoctoral fellows or staff scientists have large roles in mentoring new trainees. If that is the plan for this trainee, we ask that you formalize this relationship as a secondary mentor-mentee relationship and provide information about this co-mentor as well. We feel that this tiered-approach to mentoring can deepen a commitment to diversity and strengthen mentoring skills for all involved.




	CONTINUATION SHEET
Provide history of mentorship of mentor and co-mentor. Include names of current and former fellows, information regarding where trainees have gone after leaving your lab, and any other information you would like to highlight. See continuation sheet for more lines. Indicate trainees from underrepresented backgrounds (as defined by the Notice of NIH’s Interest in Diversity) with an * when known. Indicate SDFDR alumni with an &.
Name                                       PB/PD          Year(s)                              Current Position
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